INTRODUCING

LEVEL-UP
Break Down Barriers. Build a Winning Workforce.

million

The Problem
Contingent workforce leaders, customer service
managers, technical support managers, and
other frontline supervisors have long struggled
with the turnover and productivity of their
workforces.

The Solution
LEVEL-UP introduces transitioning, highly
disciplined Veterans and military spouses into
frontline positions to dramatically increase the
caliber of workers and provide a better future
to our nation’s heroes.
nTech Workforce will place Veterans into jobs
and align their learning & development with
pathways spanning multiple sectors to
include green jobs.
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Columbia, MD 21045

70+

According to research by
Opportunity@Work,
70+ million working
Americans have the
experience and the skills
needed for great jobs
but are held back by
required Bachelor’s
degrees.

Candidate Progression
By Level

1

Customer Services Representative

2

Tech Support Representative

3

IT Administrator

4

Software Developer

ntechworkforce.com
level-up@ntechworkforce.com

(877) 683-2448

Candidate Selection Process
Our team works with area nonproﬁts to put
Veterans to work. Our team will prescreen,
enroll, and onboard trainees & supporting
staﬀ. Prescreening includes a background
check per customer speciﬁcations and an
assessment to measure adaptability and
resilience.
While Veterans may require varying degrees of
support or case management, our team will
close gaps and ensure they have a fair shot by
providing necessary resources.
We’ll also assess candidates to ensure they
meet minimum expectations for reading &
math comprehension, digital literacy, IT
fundamentals, or other relevant skills.

Who Should Consider
LEVEL-UP?
Executives and other leaders in Procurement,
Human Resources, Engineering, Cyber
Security, Business Intelligence, Marketing,
Customer Success, and other technical ﬁelds
will be interested in learning about LEVEL-UP.
They support our Veterans and military
spouses & support their transition to civilian
life.

Process
ReadySolution
to Take
Action?
SOLUTION
PROCESS
Lorem ipsum dolor sit amet, adipiscing elit, sed diam nonummy nibh euismod
tincidunt laoreet dolore magna aliquam erat volutpat. Ut wisi enim ad minim
Those interested
in learning more can
veniam, quis nostrud exerci tation ullamcorper suscipit lobortis nisl ut aliquip
scheduleexaea free
consultation
with a member
commodo consequat.
of our team by emailing
level-up@ntechworkforce.com.

We’re planning to launch ﬁve new programs
in 2022 and look forward to hearing from
those who share our team’s passion for
improving access to great jobs.
Though not required, a brief overview of
existing contingent staﬃng operations and a
short explanation of how Level-Up may
beneﬁt your business and community would
be helpful to jumpstart a dialogue.

Relevant Past Performance
Since 2012, nTech Workforce
has served Exelon Corporation
(NYSE: EXC) on a $60MM+
contract managed by Pontoon
Solutions.
nTech delivers myriad services
across Exelon's contingent
acquisition and management
chain throughout the United
States, to include talent
acquisition, professional
employer organization, and
related human capital services.
Speciﬁcally, nTech is an Exelon
“HeroBridge” program partner,
which prioritizes the hiring of
Veterans in a Fortune 100
environment, improving
Veterans' access to skilled jobs.
nTech has proudly hired
Veterans into Administrative,
Professional Services, and
Information Technology
positions through this
innovative program.

5%

LEVEL UP Investment Overview
Market rate per job classiﬁcation
with an additional fee to provide
training not to exceed 5%

